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NEW Y'ORK STATE NURSES ASSOCIATION
The New York State Nurses Association (NYSNA), the professional organization
for registered nurses in New York State, is a constituent of the American Nurses'
Association. It is a multi-purpose organization with four program areas - Nursing
Education, Nursing Practice and Services, Legislation, and Economic and General
Welfare. NYSNAoffers RNs a unique opportunity to join together in activities of
mutual interest.
TABLE OF CONTENTS
3.
PREAMBLE 1
1. AGREEMENT SCOPE 2
2. ASSOCIATION STATUS .. 2
2.01 RECOGNmoN 2
2.02 ASSOCIATION MEMBERSHIP 2
2.03 DEDUCT/ON OF ASSOCIATION DUES 2
2.04 AGENCY SHOP FEE 2
2.05 ASSOCIA TlON BUSINESS: LOCIIL REPRESENT A TlVE ... 2
2.06 ASSOCIATION BUSINESS: GENERAL REPRESENTATIVE 3
2.07 ASSOCIA TlON BUSINESS: BULLETIN BoARD 3
2.08 ASSOCIATION CONFERENCE DAYS 3
EM PLO YEE STATUS.. 3
3.01 QUAURCATIONS 3
3.02 CLAssiFICATIONS 3
3.03 REGULAR EMPLOYEE 3
3.04 PART- TIME EMPLOYEE 3
3.05 PER DIEM EMPLOyEE 3
3.06 PROBAT70NARY PERIOD 4
3.07 POST-PROB4T70NARY DISCIPUNE 4
3.08 SENIORITY: DERNITION AND TYPES 5
3.09 SENIORITY: ACOUismON 5
3. 10 SENIORITY: ACCRUAL 5
3. 11 SENIORITY: RETENT70N ... 5
3. 12 SENIORITY: Loss 5
3.13 SENIORITY: APPUCATION 5
3. 14 SENIORITY: LiSTS... 5
3.15 PERSONNEL RECORDS 5
3.16 TEMPORARY EMPLOYMENT TO PERMANENT EMPLOYMENT 6
3. 17 JOB POSTlNf.; 6
4. WO R K 11ME 6
4.01 NORMAL WORKDAY 6
4.02 NORMAL WORKWEEK 6
4.03 WORKSCHEDULES 7
4.04 WORK OBUGATlON: EMPLOYEE 7
4.05 LA YOFF AND RECALL: COMPET7T1VE 7
4.06 LAYOFFAND RECALL: No~COMpET7T1VE 8
4.07 LAYOFF AND RECALL: COMPENSATION 8
MONETARY BENIERTS: COMPENSATION FOR TIME WORKED 8
5.01 REGULAR COMPENSATION RATE 8
5.02 OVERTIME WORK: CoMPENSATORY TIME 9
5.03 PA Y PERIOD 9
5.04 O~CALL 9
MONETARY BENERTS: COMPENSATION FOR TIME NOT WORKED 10
6.01 HOUDA YS: DESIGNA TlON 10
6.02 HOUDAYS: COMPENSATION 11
6.03 HOUDA YS: ENT7TLEMENT 11
6.04 HOUDAYS: SCHEDUUNG 11
6.05 VACA TlONS: AMOUNT AND ENT7TLEMENT 11
6.06 VACA TlON: F'A Y 12
6.07 VACATION: SCHEDUUNG 12
6.08 VACATION: TERMINATION AMoUNT 12
6.09 SICK LEAVE: AMOUNT 13
6. 10 SICK LEA VE: ENT7TLEMENT 13
6.11 BEREAVEMENT LEAVE: BASIS AND AMOUNT 13
6. 12 PERSONAL BIlS/NESS DA YS 13
6.13 JURY DUTY LF.AVE:AMOUNT 14
5.
6.
l7.
6.14 MEETING ATTENDANCE 14
6.15 INCLEMENT WEATHER DAyS 14
6.16 MIUTARY LEAVE 15
UNPAID TIM E OFF 15
7.01 MEAL PERIOD ... 15
7.02 LEAVE OF ABSENCE: BASIS AND AMOUNT 15
7.03 LEAVE OF ABSENCE: PROCEDURE 15
7.04 LEA VE OF ABSENCE: LIMIT A TlON 15
8. MONETARY BENEFITS: INSURANCE 16
8.01 STATUTORY INSURANCE 16
8.02 HEAL TH INSURANCE 16
8.03 RETIREMENT 17
8.04 NURSE MALPRACTICE INSURANCE 17
9. MONETARY BENEmS: MISCELLANEOUS 17
9.01 TERMINAL BENERTS 17
9.02 EDUCA TlONAL DIFFERENTIAL ... ... 17
9.03 TRANSPORTATION ALLOWANCE 18
9.04 UNIFORM ALLOWANCE 18
9.05 EXPERIENCE DIFFERENTIAL 18
9.06 OUT OF TITLE WORK 18
10. DISCIPLINE AND DISCHARGE PROCEDURES 19
11. HEALTH 19
12. BUSINESS OR EMPLOYMENT INTERRUPTION 19
13. GRIEVANCE ADJUSTM ENT 19
13.01 .DERNlTlONS 19
13.02 INFORMAL DISCUSSION 20
13.03 PROCEDURE AND TIME LIMITS: STEpONE 20
13.04 PROCEDURE AND TIME LIMITS: STEp Two 20
13.05 PROCEDURE AND TIME LIMITS: STEp THREE 20
13.06 PROCEDURE AND TIME LIMITS: STEP FoUR 21
13.07 ARBITRA TOR'S POWERS: LIMITATION 21
14. BUSINESS MAN AG EM ENT 21
15. MiSCELLANy 21
15.01 DERNlTlONS : 21
15.02 NON-DISCRIMINATION 22
15.03 MEETINGS 22
15.04 MEETING FACIUTIES 22
15.05 NOTICES TO PARTIES 22
15.06 SEPARABIUTY 23
15.07 AGREEMENT CoNSTRUCTION 23
15.08 USE OF GENDER 23
16. STAFF D EVE LOPM ENT ... 23
16.01 PROGRAMS 23
16.02 NOTICE TO EMPLOYEES 24
17. AM ENDM ENT 24
18. EFFECTIVE DATE AND DURA .TlON 24
19. TERM I NA TlO N 24
EXECUTION 24
SCHEDULE A - BASE CoMPENSATION RATES 25
MEMORANDUM OF AGREEMENT - CELLULAR PHONES 26
MEMORANDUM OF AGREEMENT -LATEX ALLERGY 27
PREAMBLE
I.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION OF THIS
AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS IMPLEMENTATION BY
AMENDMENT OF LAW OR BY PROVIDING THE ADDITIONAL FUNDS THEREFOR,
SHALL NOT BECOME EFFECTIVE UNTIL THE APPROPRIATE LEGISLATIVE BODY HAS
GIVEN APPROVAL.
AGREEMENT between (1) The County of Seneca (herein called "Employer" and (2) The New
York State Nurses Association (herein called the "Association").
Employer and Association recognize their common interests beyond their collective
negotiations relationship. They pledge to strive together to insure the highest quality of
service by Employer and the highest standards of professional nursing care to the public both
serve.
1. AGREEMENT SCOPE
This agreement covers each full-time (herein, "regular") and part-time (herein called
"part-time" or .per diem.) employee licensed or otherwise lawfully authorized to
practice as a registered professional nurse (herein, nemployee.) employed by
Employer to perform registered professional nursing in nursing service, nursing
education or nursing administration.
2. ASSOCIATION STATUS
2.01 Recognition
Employer recognizes Association as exclusive collective negotiating
representative of every employee covered by this agreement for the maximum
period under the Taylor law.
2.02 Association Membership
Employer will make available to every employee such material concerning
Association membership as Association may supply.
2.03 Deduction of Association Dues
Employer will, for each employee who by written and signed direction so
authorizes it, deduct from the wages due such employee in any month the
regular dues fixed by Association for such month. The Employer will, not later
than the tenth (10th) day of the following month, remit dues deducted for the
preceding month to Association. Each such authorization will continue in force
and effect until revoked (a) in writing by the employee who signed it or (b) by
termination of such employee's employment. layoff and leave of absence do
not constitute termination of employment for this paragraph's purposes.
2.04 Agency Shop Fee
The County will deduct on a regular basis from the wages due each employee
in the bargaining unit who is not a member of the Association, the amount
equivalent to membership dues levied by the Association, and remit such to the
Association not later than the tenth (10th) day of the following month.
2.05 Association Business: Local Representative
Association will designate one (1) employee as its local representative and
authorize this employee to deal with Employer about employment conditions
and adjustments of problems arising under this agreement. Association will
notify Employer of this representative's designation and authority and any
change in either.
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2.06 Association Business: General Representative
A duly authorized general representative of Association may visit Employer's
premises, by prearrangement with the Personnel Officer or Department Head,
at any reasonable time to discharge Association's duties as collective
negotiating representative.
2.07 Association Business: Bulletin Board
Employer will provide Association with, and suitably locate, bulletin board space
on which to post (a) official Association notices and (b) notices required by law.
Association may also post such other matter as Employer may expressly and
specifically approve.
2.08 Association Conference Days
The County shall provide a maximum bank of ten (10) days per calendar year
from which Association members may draw days off with pay to attend
Association conventions or conferences. The Association must request these
days in writing and must notify the department head at least two (2) weeks
before the requested date specifying in writing those employees who will be
absent from work to attend Association conferences or conventions and the
duration of such absence. At no time will the Association request more than
two (2) employees to attend such activities.
3. EMPLOYEE STATUS
3.01 Qualifications
Each employee must be licensed or otherwise lawfully authorized to practice as
a registered professional nurse in New York under New York law. Employer
will, as soon as practicable, check and record the registration of each
employee, check and record the registration of each new employee at the time
of employment, and will check and record the registration of every employee
biennially.
3.02 Classifications
An employee will be classified as either (a) regular, (b) part-time or (c) per diem.
3.03 Regular Employee
A regular employee is a permanent employee covered by this agreement who is
employed on a regular (year-round) basis to work a normal workweek.
3.04 Part. Time Employee
A part-time employee is a permanent employee covered by this agreement who
is employed on a regular (year-round) basis to work less than a normal
workweek but at least the equivalent of two (2) days in a workweek.
3.05 Per Diem Employee
A per diem employee is an employee covered by this agreement other than a
regular or part-time employee. Except as stated in paragraph 9.03, where
applicable, and 16.01, a per diem employee will receive no fringe benefits other
than those mandated by law.
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A. The County may hire per diem employees to work one or both days of the
weekend, and/or holidays.
Such employees shall be paid twenty-five dollars ($25.00) per hour and shall
perform scheduled revisits. Per Diem nurses will not admit patients to SCHD
services or be expected to do any OASIS assessments or on-call beeper
visits. With respect to complicated or difficult cases or patients, assignment
to the per diem nurse will be at the discretion of the supervisor. If a patient
who requires bid or qd SN visits is opened by the on-call nurse through the
weekend or holiday, the on-call nurse will follow through with those
scheduled visits through the next business day.
No additional visit may be assigned to a per diem nurse except by a
supervisor.
B. Prior to scheduling weekend or holiday per diems, the County shall post the
on-call schedule as is done currently for the calendar year. Employees will
be given the opportunity, every six months, indicate whether they are willing
to have the per diem nurse work both days of their weekend. Employees
will not be permitted to select only one (1) days of the weekend. They may,
however, be required to work only one (1) day of the weekend. After this is
done, the per diem will be scheduled to work the weekend, if available.
C. In the event that a per diem cannot be scheduled to work one or both days
of the weekend, or after being scheduled, is absent, the visits will be
assigned to the on-call nurse.
3.06 Probationary Period
For every permanent appointment from an open competitive list and every
original appointment to a position in the non-competitive class, an employee will
be on probation from the date of permanent appointment for a period of not less
than eight (8) weeks nor more than twenty-six (26) weeks. The probationary
period shall end upon the completion of the maximum period of not less than
eight (8) weeks nor more than twenty-six (26) weeks. The probationary period
shall end upon the completion of the maximum period of service or upon earlier
written notice following completion of the minimum period of service that his
probationary term is successfully completed. During the probationary period,
employees will be subject to demotion, suspension, or other discipline or
discharge at the Employer's sole discretion but will otherwise be covered by this
agreement.
3.07 Post-Probationary Discipline
Except as stated in paragraph 3.06, an employee will be demoted, suspended,
otherwise disciplined or discharged only for just cause and Employer will
promptly notify Association in writing of each such action not covered by
paragraph 3.06 and the reason for it.
An employee who is requested to meet with the Director of Patient Services to
investigate a disciplinary matter that involves the possible discipline of that
employee or to impose discipline against that employee, will be informed of the
purpose of the meeting. Employees have the right to Association representation
during investigative and disciplinary meetings.
4
3.08 Seniority: Definition and Types
Seniority means length of continuous employment by Employer in a position
covered by this agreement. Seniority of a permanent part-time employee will
be calculated on the basis of equivalent regular employment as an employee in
a position covered by this agreement.
3.09 Seniority: Acquisition
A regular and part-time employee will acquire seniority after completing the
probationary period, and such seniority will then date from the beginning of
employment. A per diem employee will not acquire seniority.
3.10 Seniority: Accrual
An employee whose employment has not been terminated by resignation or
discharge or for a reason stated in paragraph 7.04, will accrue seniority
continuously.
3.11 Seniority: Retention
An employee who resigns will retain but not accrue seniority for one (1) year
provided Employer re-employees him or her during such time.
3.12 Seniority: Loss
Except as stated in paragraph 3.11, an employee will lose seniority by
resignation or discharge, or for any reason stated in paragraph 7.04.
3.13 Seniority: Application
Departmental seniority will apply to (a) layoff and recall, (b) vacation time
selection and (c) meeting attendance if all else is equal. In vacation time
selection, seniority will be subject to Employer's operating requirements.
3.14 Seniority: Lists
Employer will (a) on execution of this agreement and (b) on subsequent request
by Association, post and furnish to Association and Association's local
representative, seniority lists and will correct such lists from time to time as may
be necessary. The posted list will conclusively establish an employee's
seniority, unless the employee protests it in writing, within thirty (30) days from
the time it is posted, or, if the employee is on absence leave or vacation or
otherwise unable to so protest it within such time, within thirty (30) days after
the employee returns from such leave or vacation or such disability is removed.
3.15 Personnel Records
The only official personnel file of an employee shall be maintained in the County
Personnel Department.
The employee shall have the right upon reasonable notice, to review his
personnel file and to respond in writing to anything the employee deems to be
adverse and which he believes has been unjustly presented.
An employee shall be notified in writing of any derogatory, disciplinary or other
entry into his file and will be shown the document and may respond in writing to
such entry and have the response filed in the employee's personnel file. Any
derogatory or disciplinary document placed in an employee's personnel folder
must be entered within fifteen (15) calendar days of the Employer becoming
aware of the incident in question. After one (1) year, memoranda memorializing
oral reprimands, written reprimands and derogatory statements will be removed
from the employee's personnel file and all records shall be destroyed.
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3.16 Temporary Employment to Permanent Employment
A permanent employee who has been employed on a temporary basis six (6)
months or more with the County shall have all time worked as a temporary
employee credited toward all time accrual benefits such as vacation or sick
leave to which a regular or part-time employee is entitled under this agreement.
A temporary employee who has had a break in service of more than one (1)
year prior to taking a permanent position with the Employer shall not be eligible
for benefits under this provision.
3.17 Job Posting
Job vacancies and newly created positions (except where Sections 4.05 and
4.06 apply) within the bargaining unit covered by this agreement will be posted
by the Employer for a period of at least eight (8) calendar days. The posting will
specify title, minimum qualifications and other pertinent information. The
Personnel Officer will review and make the final decision as to whether an
applicant meets the minimum qualifications. All employees interested in the
position must advise the Personnel Office, by submitting a written application, of
their desire to be considered for the position.
4. WORK TIME
4.01 Normal Workday
For the purpose of determining application of an employee's regular
compensation rate, the employee's normal workday will be seven and one-half
(7-1/2) consecutive work hours 8:30 a.m. to 5:00 p.m., excluding any scheduled
meal periods. An employee's normal workday of seven and one-half (7-1/2)
consecutive work hours excluding any scheduled meal period may in certain
instances be between 7:00 a.m. and 6:00 p.m. if permission has been given by
the Department Head to change the workday scheduling in accordance with the
employee's request. During the months of June, July, August and September
the normal workday may be seven and one-half (7-1/2) consecutive work hours
excluding any scheduled meal periods between 8:00 a.m. and 4:00 p.m. with
approval from the Department Head, except if the normal workday is reduced
by Board of Supervisors resolution. Approval or permission under this
paragraph 4.01 will not be unreasonably withheld.
The Association and the County agree to meet and confer on the
implementation of matters such as alternate length workdays, summer hours,
compressed workweek, flex time, job sharing, and other areas impacted by this
article.
4.02 Normal Workweek
For the purposes of determining application of an employee's regular
compensation rate, the employee's normal workweek will be thirty-seven and
one-half (37-1/2) hours in five (5) workdays (Monday through Friday) and two
(2) days off in each workweek. During the months of June, July, August, and
September, the reduction of hours in the normal workweek will be determined
by the Board of Supervisors' resolution in accordance with present practice.
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New hires, employed after October 9, 2001, may be assigned to work a five (5)
""days schedule which includes Saturday and/or Sunday as regular work days.
Regularfy scheduled Saturday and Sunday work would not be paid as premium
time.
Any employee hired prior to October 9, 2001, may voluntarily work the five (5)
days schedule described above.
The County may subcontract where needed on Saturday and/or Sunday
whenever two (2) staff nurses are already working.
4.03 Worlc" Schedules
. Except when prevented by circumstances beyond its control, or when
accommodating the particular employee affected, Employer will (a) post a
schedule of each employee's work assignment not less than one (1) week in
advance of the start of each workweek and (b) maintain this schedule until it is
superseded by a new schedule or changed by agreement between Employer
and the employee concerned.
4.04 Worlc Obligation: Employee
Unless an employee has a reasonable and valid excuse, the employee will work
(a) the hours assigned as his or her normal workday and workweek and (b)
such additional hours as Employer may reasonably request. Employer will
assign holiday, on-call, and weekend work on a rotating basis with part-time
employees working these on a proportionate basis. Part-time employees may
volunteer for additional holiday, on-call, and weekend assignments on a yearfy
basis. An employee will report to work on time, ready, willing and able to work.
4.05 Layoff and Recall: Competitive
In the case of job abolishment, reduction in forces, layoff and recall of
competitive class permanent employees, the New York Civil Service law will
apply.
1. The Employer will give employees at least ten (10) workdays' notice or
compensation to the extent such notice is deficient.
2. The County agrees to meet with the Association to discuss any pending
layoffs before preparing any layoff lists. The County will make a current
seniority list available for use at the meeting.
3. An employee who is laid off and rehired within two (2) years in any position
will have his/her unused personal business days restored and employees
hired since July 1, 1976 will have their unused sick leave restored.
4. Notification of recall shall be sent to the employee by registered mail, return
receipt requested, to the employee's last known address. The employee will
have three (3) workdays from the date of delivery of the recall notice to
inform the County of his intentions to accept the recall or refuse the recall.
The employee, if he chooses to accept the recall, will have at least eleven
(11) workdays from the date he received notice to return to work. If the
employee refuses the offer of reemployment or if he does not inform the
County within three (3) workdays from the date of delivery of the recall
notice of his intentions, the employee's recall rights and privileges shall
terminate.
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4.06 Layoff and Recall: Non-Competitive
Seniority will apply with respect to layoffs, reductions and/or job abolishments.
When there is a decrease in employment as a result of any of the conditions
previously listed, the following procedure will be followed:
1. Before any post-probationary employee is laid off, temporary and
probationary employees will be laid off first in that order.
2. The Employer will give employees at least ten (10) workdays' notice or
compensation to the extent such notice is deficient.
3. The County agrees to meet with the Association to discuss any pending
layoffs before preparing any layoff lists. The County will make a current
seniority list available for use at the meeting.
4. A part-time employee who bumps a regular employee must be willing to
accept a full-time position.
5. The laid off employee will be placed on a recall list.
6. Whenever a vacancy occurs, employees who are on layoff shall be recalled
in the reverse order in which they were laid off. Recall rights for employees
will expire two (2) years from the date of the last layoff.
7. Notification of recall shall be sent to the employee by registered mail, return
receipt requested, to the employee's last known address. The employee will
have three (3) workdays from the date of delivery of the recall notice to
inform the County of his intentions to accept the recall or refuse the recall.
The employee, if he chooses to accept the recall, will have at least eleven
(11) workdays from the date he received notice to return to work. If the
employee refuses the offer of reemployment or if he does not inform the
County within three (3) workdays from the date of delivery of the recall
notice of his intentions, the employee's recall rights and privileges shall
terminate.
8. An employee who is laid off and rehired within two (2) years in any position
will have his/her unused personal business days restored, and employees
hired since July 1, 1976 will have their unused sick leave restored.
4.07 Layoff and Recall: Compensation
When an employee is laid off under the provisions of 4.05 or 4.06, he or ~he
shall receive payment for all salary due, accumulated compensatory time,
accumulated vacation time up to the date of the layoff, and for employees hired
previous to July 1, 1976, all accumulated sick leave within thirty (30) days of his
or her last day of employment.
5. MONETARY BENEFITS: COMPENSATION FOR TIME WORKED
5.01 Regular Compensation Rate
The regular compensation rate shall be the employee's base rate plus any
differential the employee may be entitled to under the provisions of paragraphs
9.02, 9.05 and 9.06. An employee's base compensation rate, as stated in
Schedule A of this agreement, will apply to the employee's normal workday and
workweek.
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5.02 Overlffme Work: Compensatory Time
Employees shall receive compensation at the rate of one and one-half (1-1/2)
times the employee's regular compensation rate for all time worked in excess of
forty (40) hours in a workweek. For the purposes of this section, a holiday, as
described in Section 6.01 shall be considered as time worked. An employee
assigned to work on a Saturday, a Sunday or a holiday will receive one and
one-half (1-1/2) times the employee's regular compensation rate for all hours
worked portal to portal. The option to take compensatory time off in lieu of pay
for all hours worked over thirty-seven and one-half (37-1/2) hours will be the
emploYI~e's. Compensatory time off may be taken at a time selected by the
employee subject to the Employer's operating requirements.
Section 5.02 Overtime Work: ComDensatorv Time shall be applied to all
employees in the barg~ining unit regardless of employment status.
Compensatory time in lieu of pay as an option is available to the employee
when thirty-seven and one-half (37-1/2) hours of work in the workweek have
been exceeded.
All compensatory time on the books as of the 1993 date of ratification by both
parties will be frozen at the 1992 rate for payment upon termination. All
compensatory time eamed in the future - after the March 23, 1993 ratification
date - will be paid for at the then current hourly rate for the employee at
termination. Compensatory time off will be paid at the then current hourly rates
no matter when the time was earned.
Compensatory time shall be granted in the order requests are received without
regard to seniority.
5.03 Pay Period
Employer will continue to pay biweekly for all hours worked in the preceding two
(2) week pay period. Effective within the first (1st) quarter of 1987, the payroll
system will include a five (5) day lag period from the last day of work to the
issuance of the check.
5.04 On-Call
1. Employees will be scheduled on-call for seven (7) consecutive days at a
time on a rotating basis. Schedules may be changed if approved by the
Director of Public Health or designee. Employees shall not be scheduled
excessively. Employees may change assigned on-call weeks with other
employees without limit to the number of changes. Employees may change
coverage within an assigned week or in full days. Employees shall inform
their supervisor in writing in advance, except in cases of emergency, of any
such on-call switching arrangements. Such switching shall be allowed as
long as there is no increased cost to the County.
2. The Employer will provide necessary consultation when requested by the
On-Call nurse.
3. Effective January 1, 2001, employees shall be compensated as follows:
$24.00 for on-call 5:00 p.m.- 8:30 a.m. weekdays
$34.00 for on-call 8:30 a.m.- 8:30 a.m. weekends
$50.00 for on-call 8:30 a.m.- 8:30 a.m. holidays
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If a nurse is called out after business, but before 12 midnight, she shall be
paid one and one-half (1-1/2) times her regular compensation rate for all
hours worked portal to portal. (In general, the hours addressed are 5:00 p.m.
to midnight.)
If a nurse is called out after midnight, she shall be paid a guaranteed
minimum of three (3) hours' pay at one and one-half (1-1/2) times her
regular compensation rate.
If a nurse is called out any time on a holiday, she shall be paid a guaranteed
minimum of three (3) hours' pay at one and one-half (1-1/2) times her
regular compensation rate.
4. Employees shall log all time spent working on the telephone. At the end of
the call period, the time shall be totaled, and the employee shall be paid at
her regular compensation rate.
5. Staff will be oriented to the agency policies prior to assuming on-call
responsibilities.
6. Seneca County may be requested to provide an escort to a Public Health
Nurse or Registered Nurse for a home visit where deemed appropriate by
the Public Health Nurse or Registered Nurse.
This escort will be subject to the availability of a Sheriff's Department
employee, or altemative such as the Highway Department or other police
agency. The nurse may postpone a visit if no escort is available and she
believes it inappropriate to make the visit alone.
7. With the approval of the Employer, nurses may share and split on-call duties
with another nurse. When duties are shared, one (1) nurse shall serve as
"Primary Nurse" and shall receive and handle all unanticipated calls. The
other nurse shall serve as "Second Nurse" and shall make all scheduled
visits. Both nurses shall carry beepers. Under a split arrangement, the
"Second Nurse" shall not be paid on-call pay as described in paragraph 3,
but shall be paid for being called out as described in paragraph 3, and for
telephone consultation time described in paragraph 4. Parties agree to
meet and confer on the operation of this arrangement, as soon as
necessary, but no later than six (6) months from date of ratification.
MONETARY BENEFITS: COMPENSATION FOR TIME NOT WORKED6.
6.01 Holidays: Designation
The following are holidays:
New Year's Day
Martin luther King Jr.'s Birthday
Veteran's Day
President's Day
Memorial Day
Fourth of July
labor Day
Columbus Day
Election Day
Thanksgiving Day
Day after Thanksgiving
Christmas Day
Floating Holiday
A part-time employee will receive a proportionate benefit under this paragraph.
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The Floating Holiday is designated by the employee with the consent of the
Department Head. Such consent is not to be unreasonably withheld. Each
new employee will receive a Floating Holiday on hislher starting date providing
said date is prior to November 1 that year. (Only one per calendar year.)
6.02 Holidays: Compensation
An employee entitled under paragraph 6.03 (whether or not scheduled to work
on a holiday) will be paid one (1) normal workday at his/her then regular
compensation rate.
6.03 Holidays: Entitlement
Every regular or part-time employee will be entitled to the holidays specified in
paragraph 6.01.
6.04 Holidays: Scheduling
If a holiday falls in an employee's vacation, the vacation will be extended one
(1) workday. If a holiday falls on Sunday, the ensuing Monday will be observed
as the holiday. If a holiday falls on a Saturday, the preceding Friday will be
observed as the holiday.
Employees who work Thanksgiving and Thanksgiving Friday or Christmas shall
not be required to work either of these holidays again until all other bargaining
unit employees who normally work on holidays have done so. All remaining
holidays shall be assigned on a fair and equitable rotation taking into
consideration holidays falling on three (3) day weekends. Holiday work
schedules shall be published prior to on-call or vacation schedules.
6.05 Vacations: Amount and Entitlement
Each regular or part-time employee will receive vacation annually on January 1
according to this schedule:
After one (1) year continuous employment 82.5 hours
After six (6) years continuous employment ...90 hours
After seven (7) years continuous employment 97.5 hours
After eight (8) years continuous employment 105 hours
After nine (9) years continuous employment ...120 hours
After twelve (12) years continuous employment 135 hours
After fifteen (15) years or more continuous employment .157.5 hours
Employees who become eligible for the fifteen (15) and twenty (20) day benefit
as defined in this section shall be eligible to take the additional week benefit
between their anniversary date and the next following January 1. Employees
will be permitted to carry over to the next year up to ten (10) vacation days.
Both Employer and employee shall mutually strive to ensure that vacation is
taken in the same year as it is earned.
Employees with less than one (1) year of continuous service will receive
vacation according to this schedule:
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EmDlovees Hired In
January
February
March
April
May
June
July
August
September
October
November
December
37.5 Hours Per Week
82.5 hours
74.0 hours
66.0 hours
57.5 hours
57.5 hours
50.0 hours
41.0 hours
37.5 hours
37.5 hours
37.5 hours
37.5 hours
37.5 hours
A part-time employee will receive a proportionate benefit under this paragraph.
A new employee hired between January 1 - May 31 shall receive thirty-seven
and one-half (37.5) hours of vacation after six (6) months. This clause does not
prohibit an employee from also accruing vacation in accordance with this
Section 6.05.
6.06 Vacation: Pay
An employee entitled under paragraph 6.05 or 6.08 will be paid for vacation at
the employee's regular compensation rate.
6.07 Vacation: Scheduling
The vacation period will be the entire year. Vacation requests will be granted
according to seniority provided the Employer receives the vacation request prior
to March 1st. Vacation requests received after March 1st will be considered in
the order in which the Employer receives the requests. Vacation requests
submitted by March 1st will be answered by March 10. For requests submitted
after March 1, the Employer will respond within one (1) week of the date the
request is submitted. The Employer will respond to all vacation requests in
writing.
6.0B Vacation: Termination Amount
Employees who terminate according to Section 9.01 will be paid accrued
vacation as follows: An employee shall receive prorated vacation benefits at
the rate of one-twelfth (1/12) of the vacation entitlement per month that the
employee would have had if she had worked in that year. For example, an
employee who has twenty (20) vacation days as an earned right and who
terminates in June, shall receive one-half (1/2) or ten (10) days of vacation pay.
The employee must have been employed the whole month in order to be
credited with the accrued time. An employee who terminates her employment
within their first twelve (12) months of service will not receive any accrued
benefits under Section 6.08 or Section 9.01 of this agreement. A part-time
employee will receive a proportionate benefit under this paragraph.
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6.09 Sick Leave: Amount
Each regular or part-time employee will be credited with paid sick leave at the
rate of one (1) day per month of active employment to a maximum of one
hundred sixty (160) days. An employee on sick leave will be paid at the
employee's then-regular compensation rate. For employees hired previous to
July 1, 1976 all accumulated sick leave will be paid upon termination or
retirement up to sixty (60) days, provided proper records have been filed each
and every pay period with the Personnel Office. The Personnel Officer must
verify records before payment is made. Employees hired on or after July 1,
1976 will not be paid for any accumulated sick leave upon termination or
retirement. An employee may be allowed to use accumulated sick leave up to
ten (10) days per year for any illness in the immediate family. An employee will
be allowed to use additional accumulated sick leave if he or she submits a
statement written by the attending physician certifying to the necessity for the
attendance of the employee due to serious illness in the employee's immediate
family. A part-time employee will be entitled to a proportionate benefit under
this paragraph.
6.10 Sick I.eave: Entitlement
Paid sick leave may be used as accumulated. In order to receive sick leave
pay under paragraph 6.09 for an absence of five (5) consecutive workdays or
more, a.n employee must submit a Doctor's certificate to the Department Head
and have at least ninety (90) hours of accumulated sick time on his or her time
record. If the employee has less than ninety (90) hours of sick time on his or her
time record, a Doctor's certificate must be submitted to the Department Head
for an absence of three (3) consecutive days or more.
6.11 Bereavement Leave: Basis and Amount
Each employee will receive a paid leave of absence of up to three (3) workdays
at the employee's regular compensation rate in connection with the death of a
member of the employee's immediate family as defined in Section 15.01. In the
event of death of an employee's other in-laws or other relatives, the employee
shall be excused from work and be paid at the employee's regular
compensation rate for the day before and the day of the funeral provided the
employee was regularly scheduled to work those days. In the event of death of
a close friend, the employee shall be excused from work and be paid the day of
the funeral provided the employee was regularly scheduled to work that day.
6.12 Personal Business Days
A. Personal leave is leave for personal business including religious
observances. Each employee shall be entitled to five (5) personal leave
days during each year. Personal leave credit may be taken in minimum
units of one (1) hour.
Personal leave shall be granted with prior approval of the Department Head
or designee. This approval shall be granted or denied on the basis of the
needs of the department, but shall not be unreasonably denied. An
employee will be granted two (2) personal leave days at the beginning of
each year (January). Then the employee will be granted one (1) personal
leave day at the end of each quarter (i.e., March 31, June 30, and
September 30).
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B. New employees shall eam one (1) personal leave day at the end of the.
quarter in which they have worked the entire quarter.
C. Personal leave shall not accumulate and no part thereof will be carried over
from one calendar year to the next. Unused personal leave days shall not
be liquidated in cash at the time of separation, retirement, or death.
D. Unused personal leave days shall be added to an employee's accumulated
sick leave at the end of each year.
6.13 Jury Duty Leave: Amount
Each regular or part-time employee will receive leave for the required jury
attendance. An employee, on such leave, will be paid at the employee's regular
compensation rate and will not be paid for Seneca County jury duty. If the
employee received jury duty pay from other than Seneca County they will
endorse such payment to the Seneca County Treasurer.
6.14 Meeting Attendance
Employees will receive paid leave, at each employee's regular compensation
rate, for the time they are actually engaged in investigation of grievances or
attendance at grievance or arbitration hearings or collective negotiations on
behalf of the Association and the employees covered by this agreement.
Reasonable advance notice of attendance shall be given to the Employer of
such attendance by employees.
6.15 Inclement Weather Days
A. In the event of severe weather conditions, emergency, or disaster that
forces the closing of the employee's Health Department location by the
Chairman of the Board of Supervisors or designee, that employee's failure to
report will be excused and the employee shall suffer no loss of time or pay.
If the employee reports up to one (1) hour late due to the above conditions,
such lateness shall be excused and the employee will suffer no loss in time
or pay.
B. If during an employee's hours of work it is found that because of a disaster,
emergency, or weather conditions it is necessary to be sent home prior to
the end of the workday, such employee shall suffer no loss of time or pay.
C. Employees who are required to work when cancellation or early termination
of a workday is announced due to the conditions specified in A above will
receive compensatory time for all time so worked in addition to payment for
all time worked at their regular compensation rate (or at one and one-half (1-
1/2) times their regular compensation rate if required by paragraph 5.02).
D. If the employee's Health Department location is not closed, and the
employee cannot report to work or reports to work late because of disaster,
emergency or weather conditions, the employee may charge the time off to
compensatory time, accumulated personal or vacation time.
.,
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6.16 Military Leave
County employees who are members of Military Reserve Units and are required
to go on active duty for training purposes shall be entitled to leave without loss
of pay. For such time as is necessary to fulfill such military training obligations,
but not exceeding a total of thirty (30) days or twenty-two (22) working days,
whichever is greater, in anyone continuous period of absence.
Payment shall not be made to such employees unless a copy of the military
orders are submitted to the Director of Public Health.
7. UNPAID 1rlME OFF
7.01 Mea' Period
An employee will receive a one (1) hour meal period, without work
responsibility, at a reasonable time daily. The meal period will not be
considered time worked. An employee will receive compensatory time for any
lunch time which is used for interdisciplinary meetings or discussion. Any meal
period, or portion thereof, which is utilized for interdepartmental meetings or
discussions will be considered time worked.
7.02 Leave of Absence: Basis and Amount
On application as required by paragraph 7.03, a regular or part-time employee
who has completed one (1) year of continuous employment with Employer may
be granted unpaid leave of absence, (a) up to twelve (12) months for personal
illness, (b) up to twelve (12) months for maternity/paternity, (c) up to twelve (12)
months for education at an accredited educational institution and (d) in the
amounts for other purposes as agreed by Employer.
An employee on leave pursuant to this paragraph will not accrue any benefits
under this agreement except seniority but will retain all previously accrued
benefits.
I
'
.7.03 Leave of Absence: Procedure
An employee desiring leave of absence under paragraph 7.02 will, except in an
emergency, apply for it on a form to be provided by Employer four (4) weeks in
advance of the desired starting date, and Employer will notify the employee of
its dech;ion within three (3) workdays after receiving such application. In an
emergency, the employee will so apply at the earliest reasonable date. Each
such leave is subject to approval by the Board of Supervisors. An employee
desiring extension of any such leave will submit a similar application not later
than five (5) days before the scheduled expiration of that leave, and Employer
will notify employee of its decision within three (3) days after receiving such
application.
7.04 Leave of Absence: Limitation
An employee who obtains a leave of absence or extension by false pretense, or
who, without a reasonable and valid excuse and diligent effort to notify
Employer in advance, fails to report for work on expiration of any leave or
extension thereof, will be deemed to have voluntarily resigned.
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8. MONETARY BENEFITS: INSURANCE
8.01 Statutory Insurance
Employer will insure each employee under (a) Federal Employers Insurance Act
(Social Security) to the extent required by law and (b) New York State Workers'
Compensation Law.
8.02 Health Insurance
A. Regular employees shall be eligible for membership in the Blue Cross - Blue
Shield Preference Blue Million Hospitalization Insurance Plan and shall be
encouraged to join the plan and receive its protection. The County will
continue the following riders:
1. Five dollar ($5.00) Co-Pay Drug Rider;
2. Hospital Out-Patient Rider;
3. Two (2) in One (1) Rider.
The County shall pay eighty-five percent (85%) of the cost for single or
family coverage.
Only employees enrolled in either Single or Family Blue Million Insurance
Plan as of January 1, 2001. may continue to be enrolled in that Plan after
that date and will pay fifteen percent (15%) of the new premium cost, as
required by the Contract. No additional employees, single or family, may
enroll in the Blue Million Plan after January 1 , 2001.
Effective January 1, 2002, for employees enrolled in the Blue Million Plan as
of January 1, 2001, who elect to continue their enrollment in the Blue Million
Plan, the County will pay eighty-five percent (85%) of the cost of Blue
Choice, towards the cost of the Blue Million premium. Employees electing
to continue the Blue Million Plan after December 31, 2001, will be required
to pay the additional cost based on the amount the County pays towards the
blue Choice Policy. Employees continuing with the Blue Million Plan will be
regarded as new enrollments in determining the appropriate costs.
Part-time employees will receive a proportionate benefit under this section.
For employees hired after January 1, 1993, the County shall pay seventy-
five percent (75%) of the cost of single or family coverage for the first six (6)
months. After six (6) months, the County shall pay eighty-five percent
(85%).
B. The County shall provide fully paid disability insurance to be used as
follows:
An employee shall use sick leave for the first seven (7) days of absence.
Then maximum disability benefits will be supplemented by use of
accumulated leave, thereby comprising full salary to employee. An
employee would receive the regular paycheck with payment of disability
going directly to County only to the extent that is allowed by laws of the
State of New York.
C. The employee shall have the option to enroll in a H.M.O. called Blue Choice
with the Employer contributing at the same percentage in Part A.
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D. The County may change carriers, or self-insure, provided the level of
benefits is the same or better as currently provided. The County shall notify
the Association at least sixty (60) days in advance of any changes.
The County and the Association agree to choose their own members, two(2) each, to meet for at least a year after the signing of the agreement to
explore the possibility of participating in a cafeteria form of health care
benefits.
8.03 Retirement
Employer will provide, at the Employer's expense, for each employee, the New
York State Retirement System Plan 75-;' If the Employer should improve the
current plan during the life of this agreement, employees covered by this
agreement will receive equal benefits.
8.04 Nurse Malpractice Insurance
Employer will provide, at the Employer's expense, for each employee, the
NYSNA's professional liability insurance coverage by paying the yearly
insurance premium for each employee covered by this agreement.
9. MONETARY BENEFITS: MISCELLANEOUS
9.01 Terminal Benefits
A regular or part-time employee whose employment is terminated for a reason
other than resignation or misconduct justifying discharge will receive as a
terminal allowance (a) ten (10) workdays' notice or compensation to the extent
such notice is deficient, (b) after one (1) year of employment, accrued vacation
pay pro rata to the employee's termination date. An employee whose
employment is terminated by resignation will give Employer at least ten (10)
workdays' notice except in an extenuating circumstance, which is a critical or
serious injury or illness to the employee or his immediate family, and will not be
absent from work those ten (10) workdays, except in an extenuating
circumstance which is a critical or serious injury or illness to the employee or his
or her immediate family, or forfeit terminal benefits pro rata to the extent such
notice is deficient, unless the Department Head approves such absence.
In the event of an employee death, all accumulated monetary benefits will be
paid, within thirty (30) days, to a beneficiary designated by the employee or the
employee's estate, if none was designated.
9.02 Educafional Differential
The Employer will pay annually additional compensation at the rate of $250 per
year to a regular employee who holds a baccalaureate degree and $500 to a
regular employee who holds a master's degree in a program in nursing or an
allied field from an accredited educational institution, except that an employee
who is required to possess a particular degree to qualify for the employee's
position is not entitled to a differential for such degree under this paragraph. A
part-time employee shall receive a proportionate benefit under this paragraph.
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9.03 Transportation Allowance
Effective July 1, 2001, the Employer will reimburse an employee at the rate of
thirty-two cents ($.32) per mile and allowed actual expense incurred when the
employee uses his or her own transportation in discharging his or her
employment functions and responsibilities. This reimbursement will not be
deemed compensation for any purpose.
The County and the Association agree to reopen the issue of transportation
allowance during the term of this contract if the price of gasoline substantially
increases or decreases in price.
The County and Association agree to meet with the Chairman of the County
Safety Committee conceming issues of safety for County owned vehicles within
sixty (60) days of this agreement. The County agrees to provide flares and a
first aid kit in each vehicle which is County owned and used by nurses.
9.04 Uniform Allowance
Each employee shall receive uniform allowance in the amount of three hundred
fifty dollars ($350) per annum, paid one-half (1/2) on January 30 each year, and
one-half (1/2) on June 30 each year. Such benefit shall not be deemed
compensation for any purpose. A part-time employee shall receive a
proportionate benefit under this paragraph. .
9.05 Experience Differential
An employee will receive an experience differen.tial for service with Employer, to
be added to the regular compensation rate according to the following schedule:
three (3) years ...$300
five (5) years, an additionaL .$500
A part-time employee will be entitled to a proportionate benefit under this
paragraph.
Employees will receive the above-stated experience differential on their
anniversary dates.
Effective January 1, 1984, the above section will be used for new employees
who acquire three (3) years' and five (5) years' experience with Seneca County.
The employee hired on or after January 1, 1984 will receive a one-time
payment of the amounts outlined in the above section. This amount is to be
paid on the first pay period of the fourth year and the first pay period of the sixth
year.
9.06 Out of Title Work
An employee, who for five (5) consecutive working days works in an out of title
position, will be compensated at that title's pay rate retroactive to the first (1 st)
day. This paragraph does not apply in cases where an employee is temporarily
filling a position because the employee normally in that position is on vacation.
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10. DISCIPLINE AND DISCHARGE PROCEDURES
It is the intent of this section to provide for a swift and judicious alternative for handling
discipline and discharge matters in lieu of Section 75 of the Civil Service Law for all
full-time and part-time employees who have completed their probationary period. Per
diem and probationary employees have no protection under this Article.
Disciplinary action against an employee may be appealed by filing a written grievance
through the Association. Said grievance shall be processed by the Association
beginning as a Step Two grievance. Failure to file a grievance within the time frame of
Step Two will constitute acceptance of the penalty as proposed by the Employer by
the employee and settle the matter in its entirety.
The County shall follow a policy of progressive discipline. Disciplinary action shall
include only all memoranda/urn on oral reprimand, written reprimand, suspension or
discharge. After one (1) year, all memoranda/um on oral reprimands, all written
reprimands, all suspension records shall be removed from the Employer's records and
employee's personnel records, and they shall be destroyed. The County shall not
exercise its right to discharge or discipline an employee without just cause. If the
County does have any reason to reprimand an employee, it shall be done in a manner
that will not embarrass the employee before other employees or the public.
Employees will be presumed innocent until proven guilty and the burden of proof shall
be the Employer's. Employees shall be given the opportunity to resolve the proposed
discipline by settlement and to be represented by a New York State Nurses
Association representative. Any settlement agreed upon between the parties shall be
reduced to writing with the exception of oral reprimands, and shall be final and binding
upon all parties. A copy of the settlement shall be sent to the NYSNA Nursing
Representative and the Seneca County Board of Supervisors.
11. HEALTH
Employer will reimburse an employee up to sixty-five dollars ($65.00) and allow two (2)
hours paid time off for any pre-employment or annual physical examination (including
x-ray and laboratory work) conducted by the employee's personal physician. The
employee, as much as possible, is encouraged to use his/her existing health plan to
offset costs of annual physical examinations.
12. BUSINESS OR EMPLOYMENT INTERRUPTION
Neither Association nor employees will, directly or indirectly, cause, engage or
participate in any strike, work stoppage, work interruption, work interference,
slowdown, picketing or boycott during the life of this agreement. Employer will not,
directly or indirectly, cause, engage or participate in any lockout during the life of this
agreement.
13. GRIEVANCE AD.JUSTMENT
13.01 Definitions
A. ScoDe
Except as otherwise provided in this agreement, every grievance either
Association (or the employees) or Employer may have with each other
arising from application or interpretation of this agreement, or otherwise, will
be adjusted as stated in paragraphs 13.01 through 13.06.
B. .Workday. shall mean all days other than Saturdays, Sundays and holidays.
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13.02Informal Discussion
An employee who has a complaint arising from application or interpretation of
this agreement, or otherwise, will present the claim promptly to the Director of
Patient Services. The employee, Association's local representative and the
supervisor will discuss and attempt to resolve this complaint.
13.03 Procedure and Time Limits: Step One
If the complaint is not adjusted and such adjustment approved by the Public
Health Administrator and Association's local representative by informal
discussion, or if the complaint involves a matter affecting more than one (1)
employee, Association or Employer, the employee or group of employees may
initiate formal adjustment of the complaint as stated in this paragraph.
The employee, group of employees, Association or Employer, will serve written
notice of a complaint other than a monetary claim (Le., a claim for
compensation, holiday pay, vacation pay, or any other benefit payable in money
to or for an employee's benefit) on Employer's Public Health Administrator or
Association's local representative, as the case may be, on a proper form
provided by the Association, within ten (10) workdays after occurrence of the
facts on which it is based, and will so serve written notice of a monetary claim
within thirty (30) workdays after occurrence of the facts on which it is based. If
no such notice is served in the time specified, the complaint will be barred.
After a proper and timely notice is filed, the Public Health Administrator, any
employee or employees concerned, and an Association representative (to be
designated by Association), will discuss the complaint. This discussion, unless
extended by written agreement for a specified period, will be completed within
five (5) workdays after receipt of the required initiation notice.
13.04 Procedure and Time Limits: Step Two
If the grievance is not adjusted in the time specified in Step One, or if the
grievant is the Director of Patient Services, Association or Employer may
appeal it to Step Two by written notice, served on Employer's Personnel Officer
or Association's general representative, as the case may be, on a proper form
to be provided by Association within ten (10) days after the completion of any
proceedings in Step One.
The Personnel Officer or his designee will then discuss the grievance with
Association's general representative. This discussion, unless extended by
written agreement for a specified period, will be completed within five (5)
workdays after receipt of the required notice of appeal to Step Two.
13.05 Procedure and Time Limits: Step Three
If the grievance is not adjusted in the time specified in Step Two, Association or
Employer may appeal it to Step Three by written notice served on Employer's
Chairman of the Board of Supervisors or Association's general representative,
as the case may be, on a proper form to be provided by the Association, within
ten (10) days after the completion of proceedings in Step Two or after Discipline
and Discharge Procedures are initiated.
The Chairman of the Board of Supervisors or his designee will then discuss the
grievance with Association's general representative. This discussion, unless
extended by written agreement for a specified period, will be completed within
five (5) workdays after receipt of the required notice of appeal to Step Three.
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13.06 Procedure and Time Limits: Step Four
If the grievance is not adjusted in the time specified in Step Three, and involves
the application or interpretation of this agreement, such grievance may be
submitted to arbitration by Employer or Association. Employer and Association
will select the arbitrator, by mutual agreement, from lists submitted to them by
the American Arbitration Association and arbitration will be conducted in
accordance with the then-current Voluntary Arbitration Rules of the American
Arbitration Association. The arbitrator's decision will be final and binding on the
parties. If a grievance is not submitted to arbitration under this paragraph within
fifteen (15) days after Step Three's completion, it will be barred. The cost of
any arbitration will be shared equally by the parties.
13.07 ArbltliltO"'S Powers: Limitation
The arbitrator's decision will be final and binding, but the arbitrator will not have
any power to add to, subtract from or otherwise amend this agreement.
14. BUSINESS MANAGEMENT
The Association agrees that except as limited in this agreement and by applicable law,
the Employer shall retain complete authority for the policies and administration of all
County departments, offices or agencies which it exercises under the provisions of law
and the Constitution of the State of New York and/or the United States of America and
in fulfilling its rights and responsibilities under this agreement.
The rights and responsibilities of the Employer include, but are not necessarily limited
to the following: (1) to determine the standards of service to be offered by its offices,
agencies and departments, (2) to direct, hire, promote, appraise, transfer, assign,
retain employees and to suspend, demote, discharge or take disciplinary action
against employees, (3) to relieve employees from duties because of lack of work or for
other legitimate reasons, (4) to maintain the efficiency of government operations
entrusted to them, (5) to determine the methods, means and personnel by which such
operations are to conducted, (6) to take whatever actions may be necessary to carry
out the mission, policies or purpose of department, office or agency concerned, (7) to
establish work rules and regulations not inconsistent with the terms of the agreement,
(8) to establish new positions and to allocate or reallocate new or existing positions.
The exercise of any power, right, authority, duty or responsibility by the Employer in
the adoption of such rules and regulations, policies, as it may deem necessary and as
they apply to employees represented by the Association shall be limited only by the
terms of this agreement and applicable law.
15. MISCELLA~JY
15.01 Definitions
As used in this agreem~nt and except as otherwise clearly required by its
context:
a. Uagreementn means this agreement and each appendix, schedule,
amendment or supplement thereto;
b. UEmployerU means the County of Seneca;
c. nAssociationn means New York State Nurses Association;
d. UemployeeU means an employee covered by paragraph 1;
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e. Uday. means a calendar day;
f. uweek" means a calendar week;
g.
"month" means a calendar month;
h. "year" means a calendar year;
i. "holidayn means a twenty-four (24) hour period beginning at 12:01 a.m. any
day enumerated in paragraph 6.01;
j. "current experience" as it applies to experience differential means
experience at least one (1) year of which must have occurred within the
preceding five (5) years;
k. "proportionate benefit" where provided for a part-time employee, means that
part of any stated compensation rate or other employee benefit determined
by multiplying the applicable benefit for a regular employee with the same
job title and same seniority by a fraction whose denominator is the number
of hours in the normal workweek of such regular employee and whose
numerator is the number of hours (including fractions thereof) in the part-
time employee's normal workweek;
I. uDepartment Head" means the Public Health Administrator or other person
so designated by the Employer in the Seneca County Department of Health.
The Employer will promptly notify the Association in writing of any changes
in the name of the person(s) so designated;
m. "immediate family" means spouse, mother, father, acting guardian by law,
sister, brother, son, daughter, father-in-law, mother-in-law, brother-in-law,
sister-in-law, grandparents, grandchildren, other in-laws or other relatives.
15.02 Non-Discrimination
Neither Employer nor Association will discriminate against any employee or
applicant for employment as an employee, in any matter relating to
employment, because of race, color, creed, national origin, sex, marital status
age, disability, political affiliation or activity on behalf of the Association.
15.03 Meetings
Employer and Association will meet at mutually convenient times and places to
consider employment conditions and the operation of this agreement.
15.04 Meeting Facilities
Employees may meet on the Employer's premises during off-duty time to
discuss unit business.
15.05 Notices to Parties
Any notice required to be served on Employer under this agreement will be
either mailed to Employer by certified mail or delivered to Employer or so
mailed or delivered to such person at such address as Employermay designate
by written notice served on the Association.
Any notice required to be served on Association under this agreement will be
mailed to Association's Program Director by certified mail addressed to
Association's headquarters office 46 Cornell Road, Latham, New York 12110 or
to such other person and at such address as Association may designate by
writtennotice served on Employer.
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15.06 Separability
This agreement and its component provisions are subordinate to any present or
future laws and regulations. If any federal or New York law or regulation or the
final decision of any federal or New York Court or administrative agency, affects
any provision of this agreement, each such provision will be deemed amended
to the extent necessary to comply with such law, regulation or decision, but
otherwise this agreement will not be affected.
15.07 Agreement Construction
The paragraph titles throughout this agreement are merely editorial
identificntions of their related text and do not limit or control that text.
15.08 Use of Gender
This use of the male gender in any provision of this agreement is intended to
include the female gender.
16. STAFF DE\fELOPMENT
16.01 Programs
Employer will provide:
a. An orientation program, planned by the Director of Patient Services, of at
least four (4) weeks for each new employee;
b. an organized program, planned by the Director of Patient Services, of in-
servic:e education on worktime;
c. time off without loss of pay for participation in Association's and its
constituent organizations' activities; such time should be given on a fair and
adequate basis determined by the needs of the employee and the agency;
time off for this purpose requires the approval of the Public Health Director;
d. paid time off and provide for related expenses of mileage, meal allowance,
required text books and registration fees for any "in-service training"
programs that will improve the employee's on the job performance and is
recommended by the Director of Patient Services and approved by the
Public Health Director;
e. a copy of the employee's evaluation done by the Director of Patient Services
or Supervising Public Health Nurse where appropriate, shall be rendered to
employee (1) at the end of the probationary period, (2) annually and (3) at
time of resignation and/or termination.
f. There shall be a Staff Development Committee comprised of two (2)
Association representatives and two (2) management representatives. This
Committee shall develop guidelines for continuing education.
Every six (6) months the Committee shall review and post the inservices
which staff have attended. In the event a nurse has not attended a non-
mandatory inservice, every effort will be made to allow the nurse to attend
an inservice.
This Committee may request the input of the Labor Management Committee
at any time.
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16.02 Notice to Employees
Employer will provide each employee with a copy of this agreement (to be
supplied by Association) and any stated personnel policies supplemental
hereto, and will provide each employee at the time of appointment, transfer or
promotion, with written confirmation of such personnel action including therein
the job description, hours of work and regular compensation rate of the position
to which the employee is appointed, transferred or promoted.
17. AMENDMENT
This agreement may be amended or supplemented only by further written agreement
executed by the parties.
18. EFFECTIVE DATE AND DURATION
This agreement, except as otherwise stated, will be effective from 12:01 a.m. January
1, 2001 and will remain effective until 12:01 a.m. January 1, 2006 and from year to
year thereafter unless terminated as provided in paragraph 19.
19. TERMINATION
This agreement may be terminated effective 12:01 a.m. January 1, 2006 by written
notice from either party, delivered to the other not later than August 1, 2005 of intent to
modify or terminate it, and may be terminated. effective 12:01 a.m. any subsequent
January 1 by similar written notice delivered to the other party not later than the
preceding August 1. Notice of intent to modify will be equivalent to notice of intent to
terminate.
EXECUTION
Signed by Employer and Association.
~
THE COUNTY OF SENECA NEW YO. T
.
SE 1\~ION
By iJ~//1 ~AO/7h' By ,
Director
Titlec..~l1'I'Mn~ ~,..J;~I4£kflJ\~r~Title Economican General Welfare Pro ram'
I 1
Date sf ,I (')L Date:J- J..J t J-
I
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111/01 111/02 111/03 111/04 111/05
3% 3.5% 4% 4% 4%
Re(listered Nurse $ 14.29 $ 14.72 $ 15.16 $15.77 $ 16.40
Public Health Nurse $ 15.14 $ 15.59 $ 16.05 $ 16.69 $ 17.36
Supervising Public Health Nurse $ 17.02 $ 17.53 $ 18.05 $ 18.77 $ 19.52
SCHEDULE A
All employees covered by this agreement shall have hourly rates of pay. These rates shall
be the amount the employee shall be paid for each hour worked in the calendar year,
January 1 - December 31. For illustrative purposes only, an employee's rate shall be based
on 1957.5 hours annually.
A-1.01 Startina Salaries
Allnew employees willbe compensated according to the followingschedule:
A-1.02 A new, part-time or per diem employee will receive under paragraph A-1.01 base
rate benefits directly proportionate to the time he or she works.
A-1.03 Annual longevity increments of three hundred dollars ($300) will be given
employees at their tenth (10th) employment anniversary dates, six hundred dollars
($600) will be given employees at their fifteenth (15th) employment dates, nine
hundred dollars ($900) will be given employees at their twentieth (20th)
employment anniversary dates, and one thousand two hundred dollars ($1,200) will
be given employees at their twenty-fifth (25th) employment anniversary dates.
A-1.04 All employees covered by this agreement employed as of 11/1/01 will receive a
lump sum payment equal to three percent (3%) of the employee's year 2000
eamings. The lump sum shall be paid to each employee by January 1, 2002.
A-1.05' PromotionalGuarantee
Employees promoted to a higher title shall receive the higher of the start rate for
the new title or a six percent (6%) increase upon their current (pre-promotion)rate.
WMClJRlmak
1/15/02
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MEMORANDUM OF AGREEMENT
BETWEEN
NEW YORK STATE NURSES ASSOCIATION
AND
SENECA COUNTY
Re: Cellular Phones
This Memorandum of Agreement modifies the collective bargaining agreement between the
parties dated January 1, 1997 to January 1, 2000. Except as modified herein, the collective
bargaining agreement remains in full force and effect.
The Employer agrees to provide at no cost to the employee a cellular phone for use by the
nurse assigned to on call, holiday, and weekend work. The phone shall be utilized for official
business or emergency use only.
The Employer agrees to allow nurses to trial different phones for improved range, reception
and portability.
Signed by Employer and Association.
Director
~~ ~... o,ru&Q5:. Title Economic and General Welfare Proaram
"
Date
)
~ -d)-
THE COUNTY OF SENECA
By At.hill fr1~"Arn~
Title C' ~',t
~ Q"""rJI~
Date 5/1/0:1-
/'1
By
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. .
MEMORANDUM OF AGREEMENT
BETWEEN
NEW YORK STATE NURSES ASSOCIATION
.
AND
SENECA COUNTY
Re: Latex Allergy
This Memorandum of Agreement modifies the collective bargaining agreement between the
parties dated January 1, 1997 to January 1, 2000. Except as modified herein, the collective
bargaining agreement remains in full force and effect.
A latex allergy program shall be recommended by the Labor Management Committee to the
Policy and Procedure Committee for formalization in accordance with its procedures.
Signed by Employer and Association.
THE COUNTY OF SENECA
By 4~f/l~ By
Di ector
Tille Ch.;'M'~. f3 d~ s:,~, "..i3 TilleEoonomicanQeral WelfareProoram
Date s11! ,., Date 'J.-t-.3!.t-(1l...
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The New York State Nurses Association
11 Cornell Road
Latham, New York 12110-1403
1-800-724- NYRN
